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RESUMEN. 
A fines de los años ochenta, partidos populistas de base laboral, que habían promovido el proteccionismo y la intervención estatal durante la posguerra, implementaron reformas de mercado en la Argentina, México y Venezuela. En los tres casos dichas reformas afectaban a los sindicatos aliados con los partidos gobernantes de modo similar. A pesar de ello, las interacciones entre sindicatos y gobiernos que siguieron a las reformas fueron diferentes en los tres países, y aun dentro de cada uno de ellos, tanto en términos de la reacción sindical como de su capacidad para obtener concesiones de gobiernos aliados. Este artículo explica dichas diferencias a partir de tres variables fundamentales: la lealtad partidaria, la competencia por el liderazgo sindical entre dirigentes aliados con distintos partidos políticos y la competencia por los afiliados entre distintas organizaciones laborales. La lealtad partidaria facilita la colaboración entre sindicatos y partidos gobernantes promoviendo la paz social, a menos que los dirigentes sindicales teman ser reemplazados por competidores que rechazan las reformas de mercado. En ese caso, la competencia por el liderazgo incita la militancia sindical. La competencia por los afiliados, por otra parte, dificulta la coordinación entre sindicatos y los torna más débiles reduciendo su capacidad de obtener concesiones. El artículo presenta evidencia empírica de dieciocho casos que incluyen las confederaciones nacionales y sindicatos individuales en cinco sectores de la economía en la Argentina, México y Venezuela.

SUMMARY
In the late 1980s populist labor parties, which had advanced protectionism and state intervention in the post-war period, implemented market-oriented reforms in Argentina, Mexico, and Venezuela. In all three countries, market reforms hurt their union allies. However, the interaction between allied unions and governing labor parties varied across countries and across sectors within the same country. While some unions endorsed neoliberal reforms, others rejected them despite their long-term alliance with governing parties. While some unions obtained concessions, others failed to do it. This article argues that the incentives created by partisan loyalties, partisan competition and union competition explain these interactions. Partisan loyalty results from the long-term affiliation of unions with a political party. Partisan competition refers to the competition among union leaders affiliated with different political parties for the control of unions. Union competition refers to the rivalry among labor organizations for the representation of the same workers, in diverse national and sectoral contexts. Loyalty derived from a long-term affiliation with the incumbent party facilitates collaboration between labor unions and the government. Yet, if partisan competition makes loyal union leaders afraid of being replaced by activists affiliated with the opposition parties, their incentives for militancy increase, as a way of showing their responsiveness to the rank-and-file hurt by market reforms. Union competition for the representation of the same workers makes coordination more difficult, thereby weakening unions and making them less likely to obtain concessions from the government despite their partisan loyalty. The article presents empirical evidence from eighteen cases, including national confederations and individual unions in five economic sectors in Argentina, Mexico, and Venezuela, to test this theory.

